
HR Tracking 

Software presentation 

Free Trial  +33 (0)5 62 20 03 69 

Manage employee records digitally. Simplify and automate employee manage-

ment and produce your HR report with just one click! 



Key Features  

Administrative management of employees and colleagues (internal or external) 

Employee contracts and amendments 

Management of permanent and temporary employees, interns, agency staff, sub

-contractors, etc. 

Free Trial  +33 (0)5 62 20 03 69 

HR Tracking 

Index card software 

400 customers (40 000 users) 

extract: 

 

Audicer Conseil 

Caisse de Prévoyance Sociale 

Colis Privé 

Comuto (BlaBlaCar) 

Enovacom Europe 

Enovance 

ESV Digital (eSearchVision) 

IDTGV 

Kyriba 

Newrest Group International 

Novao 

Novapost 

Smartjog 

Compagnie Géofinancière 

Travel Technology Interactive 

... 

 



HR Tracking 

Features 

Free Trial  +33 (0)5 62 20 03 69 

Employee records 

Administrative management of employees and colleagues (internal or external) 

Employee contracts and amendments 

Management of permanent and temporary employees, interns, agency staff, sub

-contractors, etc. 

Tracking of start/leaving dates 

Tracking of training and medicals 

Annual reviews, authorizations 

Personal details, salary, bonuses, etc. 

Career history and key employee information 

Accountability transferred to employees: Employees modify their own infor-

mation (bank details, address, phone number), and the system notifies payroll 

Email alerts regarding contract end dates and other key dates 

Birthday email sent automatically to employees. 

 

Human Resources Report 

One-click export of all employee data in Excel format 

Preparation of HR reports (reports can be configured) 

List of employees, staff register 

Headcount (by organization, qualification, contract type) 

Gender breakdown 

Staff leave and absence reports. 

 

Automatic synchronization of employee database with any of the main payroll 

solutions on the market 

Flexible tracking and administrative management of employees 

Time savings and increased efficiency 

Cost reduction 

Digitization of documents and employee records, transition to a customized and 

secure environment 

Employees can access electronic versions of their records 

Elimination of data re-entry and the associated risk of errors 

Automation, streamlining and standardization of processes 

Multilingual (French, English, Spanish, German, Italian) and multi-company in-

terface. 


